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Below are the responses to the recent Occupational Health Questionnaire.  In total we received 36 responses. 
Policies  
Generally companies have policies covering most aspects of Occupational Health, with the exception of the Healthy Eating policy, which only 8% companies have.  

Medical  
56% of companies have some kind of health surveillance for their employees / contractors, however only 28% carry out medical screening, and 22% provide medicals.  56% do not provide medicals for their FLT Drivers.  

Support
Out of all the people surveyed, no companies employ an occupational nurse, however 50% did employ a company to carry out occupational health services. 





Wellbeing
Wellbeing events / assessments were not that common with 86% of companies not providing them, however in contrast 86% of companies did provide return to work interviews following sick leave. 

Engagement 
Engagement with the workforce is particularly important, and this shows across the industry with 94% of surveyed companies providing H&S representatives and means for employees to raise any concerns relating to their jobs. 

DSE
DSE assessments are common, with 83% of companies providing to users.  
Drugs & Alcohol
D&A testing is becoming more common particularly in the higher risk areas, 36% of companies now conduct random testing with 25% carrying out reactive testing.  


Policies

Yes	Occupational Health Policy?	Wellbeing Policy?	Stress Policy	Smoking Policy	Driving for Work Policy?	Healthy Eating Policy?	Sick Absense Policy?	Grievance Policy?	No	Occupational Health Policy?	Wellbeing Policy?	Stress Policy	Smoking Policy	Driving for Work Policy?	Healthy Eating Policy?	Sick Absense Policy?	Grievance Policy?	N/A	Occupational Health Policy?	Wellbeing Policy?	Stress Policy	Smoking Policy	Driving for Work Policy?	Healthy Eating Policy?	Sick Absense Policy?	Grievance Policy?	Occupational Health Policy?	Wellbeing Policy?	Stress Policy	Smoking Policy	Driving for Work Policy?	Healthy Eating Policy?	Sick Absense Policy?	Grievance Policy?	% Yes	
Occupational Health Policy?	Wellbeing Policy?	Stress Policy	Smoking Policy	Driving for Work Policy?	Healthy Eating Policy?	Sick Absense Policy?	Grievance Policy?	0.66666666666666663	0.27777777777777779	0.52777777777777779	0.77777777777777779	0.72222222222222221	8.3333333333333329E-2	0.86111111111111116	0.80555555555555558	% No	
Occupational Health Policy?	Wellbeing Policy?	Stress Policy	Smoking Policy	Driving for Work Policy?	Healthy Eating Policy?	Sick Absense Policy?	Grievance Policy?	0.30555555555555558	0.66666666666666663	0.44444444444444442	0.22222222222222221	0.27777777777777779	0.91666666666666663	0.1388888888888889	0.19444444444444445	% N/A 	
Occupational Health Policy?	Wellbeing Policy?	Stress Policy	Smoking Policy	Driving for Work Policy?	Healthy Eating Policy?	Sick Absense Policy?	Grievance Policy?	2.7777777777777776E-2	5.5555555555555552E-2	2.7777777777777776E-2	0	0	0	0	0	



Medical

Yes	pre-employment medical screening?	Subsidised medical screening 	Health surveillance	Medicals for your plant operatives i.e. FLT Drivers?	No	pre-employment medical screening?	Subsidised medical screening 	Health surveillance	Medicals for your plant operatives i.e. FLT Drivers?	N/A	pre-employment medical screening?	Subsidised medical screening 	Health surveillance	Medicals for your plant operatives i.e. FLT Drivers?	pre-employment medical screening?	Subsidised medical screening 	Health surveillance	Medicals for your plant operatives i.e. FLT Drivers?	% Yes	
pre-employment medical screening?	Subsidised medical screening 	Health surveillance	Medicals for your plant operatives i.e. FLT Drivers?	0.27777777777777779	0.22222222222222221	0.55555555555555558	0.25	% No	
pre-employment medical screening?	Subsidised medical screening 	Health surveillance	Medicals for your plant operatives i.e. FLT Drivers?	0.72222222222222221	0.72222222222222221	0.41666666666666669	0.55555555555555558	% N/A 	
pre-employment medical screening?	Subsidised medical screening 	Health surveillance	Medicals for your plant operatives i.e. FLT Drivers?	0	5.5555555555555552E-2	2.7777777777777776E-2	0.19444444444444445	



Support

Yes	Employ an Occupational Nurse directly?	Employ a company to carry out Occupational Health services on your behalf?	Provide a counselling/support service?	Health and wellbeing workshops?	No	Employ an Occupational Nurse directly?	Employ a company to carry out Occupational Health services on your behalf?	Provide a counselling/support service?	Health and wellbeing workshops?	N/A	Employ an Occupational Nurse directly?	Employ a company to carry out Occupational Health services on your behalf?	Provide a counselling/support service?	Health and wellbeing workshops?	Employ an Occupational Nurse directly?	Employ a company to carry out Occupational Health services on your behalf?	Provide a counselling/support service?	Health and wellbeing workshops?	% Yes	
Employ an Occupational Nurse directly?	Employ a company to carry out Occupational Health services on your behalf?	Provide a counselling/support service?	Health and wellbeing workshops?	0	0.5	0.19444444444444445	8.3333333333333329E-2	% No	
Employ an Occupational Nurse directly?	Employ a company to carry out Occupational Health services on your behalf?	Provide a counselling/support service?	Health and wellbeing workshops?	1	0.47222222222222221	0.77777777777777779	0.88888888888888884	% N/A 	
Employ an Occupational Nurse directly?	Employ a company to carry out Occupational Health services on your behalf?	Provide a counselling/support service?	Health and wellbeing workshops?	0	2.7777777777777776E-2	2.7777777777777776E-2	2.7777777777777776E-2	



Wellbeing

Yes	Return to work interviews after periods of sickness?	Wellness Health Assessments?	Wellbeing events?	No	Return to work interviews after periods of sickness?	Wellness Health Assessments?	Wellbeing events?	N/A	Return to work interviews after periods of sickness?	Wellness Health Assessments?	Wellbeing events?	Return to work interviews after periods of sickness?	Wellness Health Assessments?	Wellbeing events?	% Yes	
Return to work interviews after periods of sickness?	Wellness Health Assessments?	Wellbeing events?	0.86111111111111116	0.1388888888888889	0.1111111111111111	% No	
Return to work interviews after periods of sickness?	Wellness Health Assessments?	Wellbeing events?	0.1111111111111111	0.86111111111111116	0.86111111111111116	% N/A 	
Return to work interviews after periods of sickness?	Wellness Health Assessments?	Wellbeing events?	2.7777777777777776E-2	0	2.7777777777777776E-2	



Engagement

Yes	Have a system in place for employees to raise concerns relating to their job?	Do you have any H	&	S representatives?	No	Have a system in place for employees to raise concerns relating to their job?	Do you have any H	&	S representatives?	N/A	Have a system in place for employees to raise concerns relating to their job?	Do you have any H	&	S representatives?	Have a system in place for employees to raise concerns relating to their job?	Do you have any H	&	S representatives?	% Yes	
Have a system in place for employees to raise concerns relating to their job?	Do you have any H	&	S representatives?	0.94444444444444442	0.94444444444444442	% No	
Have a system in place for employees to raise concerns relating to their job?	Do you have any H	&	S representatives?	5.5555555555555552E-2	5.5555555555555552E-2	Have a system in place for employees to raise concerns relating to their job?	Do you have any H	&	S representatives?	



Drugs & Alcohol

Yes	Random testing?	Targeting testing?	Reactive testing? 	No	Random testing?	Targeting testing?	Reactive testing? 	N/A	Random testing?	Targeting testing?	Reactive testing? 	Random testing?	Targeting testing?	Reactive testing? 	% Yes	
Random testing?	Targeting testing?	Reactive testing? 	0.3611111111111111	0.16666666666666666	0.25	% No	
Random testing?	Targeting testing?	Reactive testing? 	0.61111111111111116	0.80555555555555558	0.75	% N/A 	
Random testing?	Targeting testing?	Reactive testing? 	0	2.7777777777777776E-2	0	



