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Choosing a pension scheme 

To be able to fulfil their automatic enrolment duties, employers need to put a pension scheme in place. It's important to choose the right one and it must meet certain criteria. Employers should ensure that the pension scheme they chose is a good quality one that is well run, offers value for money and protects their workers’ retirement savings.
The amount an employer contributes to a pension scheme is determined by the scheme’s rules. However for automatic enrolment schemes there are minimum contributions levels. The minimum contributions that employers must pay into their staff’s pension scheme are currently a total contribution of 2% with at least 1% employer contribution. 

Minimum contributions are being introduced gradually over time. Many members may need to make contributions above this level in order to help meet their retirement income expectations and many employers offer members the opportunity to vary contribution levels. 
The Pensions Regulator is urging employers to allow plenty of time to arrange their pension scheme provision. This means having contacted and agreed terms with a provider six months in advance of staging. Leaving planning until the last minute could mean being turned away by a provider. 
Most employers are likely to use a defined contribution (DC) scheme for automatic enrolment. The most suitable DC scheme is likely to be a large scheme run by a specialist pension provider such as a group personal pension or master trust.

What is a DC scheme?

In a DC scheme the employer and their workers make payments into the scheme over time to build up a retirement fund. The amount that the worker gets at retirement will depend on: 

· how much has been paid into the scheme 

· how the chosen investments perform 

· the age at which they retire 

· the cost of turning those investments into a retirement income. 
An employer’s experience
The Pensions Regulator has information on scheme selection on its website. It also hosts case studies with tips for employers, including Dermot Courtier from the retailer Kingsfisher, who explains how they chose a qualifying scheme. 
For more on Kingfisher’s experience of scheme selection Link to case study 
http://www.thepensionsregulator.gov.uk/employers/how-kingfisher-automatically-enrolled.aspx

Where to get help to find a provider?

Employers can speak to an independent financial adviser (IFA) or employee benefit consultant (EBC) about finding a provider. Details of financial advisers can be found at www.unbiased.co.uk.

An employer’s accountant may also be able to help to find a provider or an adviser that can help.
The National Employment Savings Trust (NEST) is a master trust that has been set up by the Government to ensure that employers can access a pension scheme to help them comply with automatic enrolment. NEST has a public service obligation, which means it must accept any employer who wishes to select it as their automatic enrolment scheme provider. Find out more about NEST at www.nestpensions.org.uk
Note: employers may wish to get advice from an adviser authorised by the Financial Conduct Authority. 

Existing pension schemes

Some employers already offer a pension scheme to their staff. This may be a stakeholder scheme or a group personal pension scheme. If an employer wants to use an existing scheme for automatic enrolment, they will need to check whether it can be used for automatic enrolment with the scheme provider. 

Employers should also check that the scheme is good quality, for example it provides value for money and protects staff savings. If not, there may be a need to choose a new pension scheme for some or all of the members.

Getting a scheme ready for automatic enrolment

Once an employer has decided on a pension scheme provider, they’ll need to liaise with them to get their scheme up and running. Employers should do this at least six months before staging.
This involves finding out what information the provider will need to enrol staff. Employers will also need to agree with the provider what has to be paid to the scheme and when.

Key points for employers

· Ensure that the pension scheme you choose is a good quality one that is well run, offers value for money and protects your workers’ retirement savings.
· Work closely with your scheme provider to set up your scheme so you’re ready to automatically enrol at the right time. 

· Agree contribution rates and the dates these should be paid with your scheme provider. Find out everything in the months leading up to staging so you’re ready in time. 

· The provider may offer additional services to help you manage automatic enrolment. 

For more information on how to go about choosing a good scheme for automatic enrolment visit the regulator’s website. 
Link to http://www.thepensionsregulator.gov.uk/employers/setting-up-a-pension-scheme.aspx                            
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