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Preview and Introduction article
· “Now”

· Know your staging date

· Nominate a point of contact

· Develop a plan

· Between now and staging

· Assess your workforce

· Check your processes and software

· Review your pension arrangements

· Communicate to staff

· At staging, and beyond

· Enrolling eligible jobholders

· Registration

· Keeping records

· Ongoing responsibilities
Preview article 

About The Pensions Regulator  

The Pensions Regulator (‘the regulator’) is the UK regulator of work-based pensions. It is a non-departmental public body established under the Pensions Act 2004. We work closely with our sponsoring body, the Department for Work and Pensions (DWP).

We are responsible for regulating work-based pension schemes including occupational DB schemes, occupational DC schemes and certain aspects of work-based personal pensions. 

The regulator is also tasked with maximising employer compliance with the employer duties related to automatic enrolment into pensions. From 2015, we will have additional responsibility for regulating the governance and administration of public service pension schemes. 

We are funded via Grant-in-Aid from the DWP and are financially accountable to the Secretary of State for Work and Pensions. Some of our operating costs are recovered from eligible schemes via a levy set up by the DWP. 
Regulatory approach

We have a range of functions directed by five statutory objectives:

• To protect the benefits of members of occupational pension schemes

• To protect the benefits of members of personal pension schemes where direct payment arrangements are in place

• To reduce the risk of situations arising which may lead to compensation being payable from the Pension Protection Fund (PPF)

• To promote, and to improve understanding of, the good administration of work-based pension schemes

• To maximise employer compliance with employer duties and the

employment safeguards (introduced by the Pensions Act 2008)
Article One (intro article) 

What is automatic enrolment?
People are living longer yet too many people are under-saving or not saving at all for what could be a long retirement. The law on workplace pensions has changed to make it easier for millions more people to build up a pension, particularly those on lower incomes.

Automatic enrolment means that, rather than having to actively choose to join a pension scheme, workers are put into one by their employer as a matter of course. To encourage people to stay in pensions saving, those who don’t want to be in must actively choose to opt out.

Employers with staff working for them in the UK are affected by automatic enrolment and, as a result, there are actions they’ll need to take.

The Pensions Regulator is the UK regulator of work based pension schemes and has a statutory duty to maximise employer compliance with the automatic enrolment duties. It does this through education and providing information and tools. It also has powers to take enforcement action, this includes fines.

Key points for all employers
· Automatic enrolment affects all employers with staff in the UK. 

· You must enrol certain staff into a pension scheme. 

· You must start doing this from your staging date, though there is an option to postpone automatic enrolment for up to three months. 

· You must write to all your staff to tell them how they’ve been affected

When will I have to do it?

Automatic enrolment duties come into force for an employer on their ‘staging date’. An employer can find out their staging date by entering their PAYE reference into a tool on The Pensions Regulator’s website. It should also appear on any letters the regulator sends directly to an employer about their duties.
There is the option to postpone automatic enrolment for up to three months from the employer’s staging date. If an employer decides to do this, they won’t need to automatically enrol anyone until the end of the postponement period. 

Automatic enrolment is not a one off event. Employers have ongoing duties such as paying into workers’ pension schemes and assessing their workforce’s eligibility, both new and existing members of staff, on an ongoing basis.
Who do I need to put into a pension scheme?

It’s the age and earnings of a member of staff that determines what ‘type’ of worker they are and therefore what duties an employer will have in relation to them.

Employers must automatically enrol all staff who are:

· aged 22 to state pension age 

· working in the UK 

· earning over £9,440 a year. 

Some staff who don’t meet the criteria are able to opt in to the pension scheme being used for automatic enrolment. They must be put in if they ask. Employers have to pay a minimum employer contribution for all staff they put into this scheme.

Certain other staff can ask to join a pension scheme. An employer must put these staff in a scheme, but the rules are different and there’s no requirement for to pay an employer contribution.
There’s lots of practical support available on The Pensions Regulator’s website. The staging date tool and an automatic enrolment timeline planner have proved popular with employers and their advisers. The planner helps employers find out what they’ll need to do, when they’ll need to do it and roughly how long each part will take: http://www.thepensionsregulator.gov.uk/employers/planning-for-automatic-enrolment.aspx
What else do I need to do?

Employers need to write to each member of staff individually to tell them how they’ve personally been affected by automatic enrolment. The information an employer needs to tell each worker is different depending on their rights and the duties the employer has in relation to them.

Employers must also provide certain information to The Pensions Regulator about how they’ve complied with their duties.

Where do I start?

The first thing any employer should do is find out their staging date. Then they can start planning to make sure they’re ready in time. There are several actions that need to be taken to prepare for automatic enrolment, such as:

· setting up a pension scheme or modifying an existing one 

· making any necessary changes to payroll so it can handle the new requirements 

· putting systems in place to monitor the ages and earnings of your staff (your payroll may be able to do this) 

· writing to your staff 

The Pensions Regulator recommends that employers have made arrangements with both a pension provider and a software provider six months before they are due to stage.
Find out more at http://www.thepensionsregulator.gov.uk/automatic-enrolment.aspx
